
Recruitment of Non-Executive Chair – HTS Group Ltd 

This report provides the Shareholder Sub-Committee with an update of the 

progression of the recruitment of a Non-Executive Chair for HTS Group, the newly 

established LATC. The recruitment of a Non-Executive Chair to oversee and guide 

the strategic direction of the Group is an essential milestone in the successful 

implementation and operation of the business going forward. 

In response to a public advertisement we received 42 applications for this post. A 

shortlist of 5 candidates was concluded from a good number of strong applications. 

From the 5 shortlisted candidates a summary of the key attributes is set out below 

 A Chair of a north London based ALMO for 6 years 

 An ex Chief Executive of a Scottish city council 

 A Non-executive chair of a national civil engineering company  

 A ex serving director of a FTSE 250 services company 

 An ex investment manager in a multi-national insurance company 

 A Chair for 9 years of a successful housing association in Suffolk/Norfolk 

 A building maintenance professional with 42 years’ experience in the 

industry at senior management levels  

 An ex group commercial director within a civil engineering contractor 

 An ex managing director of one of the biggest house builders in the UK 

 A board director of a large successful central London ALMO. 

HTS (Property & Environment) Ltd Board directors led an interview process which 

required the 5 shortlisted applicants to deliver a presentation and responses to 9 key 

questions relating to the mobilisation and leadership of the business.  

All candidates delivered strong performances and were able to demonstrate an 

excellent understanding of the challenges faced by HTS and how these could best 

be addressed.  

The candidate selected by the Board was able to demonstrate an excellent 

understanding of the business through his detailed research, showed a high level of 

passion with the opportunity to work with the Harlow community and a strong and 

successful background in both private and public sector leadership in organisations 

that align with the needs of HTS. Additionally the candidate demonstrated an 

excellent ability to fulfil the necessary ambassadorial skills that will be required of this 

role. A copy of his CV is attached for information. Initial discussions with the 

candidate have indicated that he is very mindful to take up this position.  


